
    
   

JOB OOPPPPOORRTTUUNNIITTYY  
DEPARTMENT OF PERSONNEL ADMINISTRATION 

 

(*Note: Limited Term positions may be converted to permanent status at a later date.)   
 
Telephone relay service for the deaf or hearing impaired, TDD Phone: 1-800-735-2929; voice TDD Phone: 1-800-735-2922  
 
Note:  Rank and file employees who accept employment with the Department of Personnel Administration are no longer under the collective 
bargaining provisions of the Ralph C. Dills Act. 
                
AN EQUAL OPPORTUNITY EMPLOYER TO ALL REGARDLESS OF RACE, COLOR, CREED, NATIONAL ORIGIN, ANCESTRY, SEX, MARITAL 
STATUS, DISABILITY, RELIGIOUS OR POLITICAL AFFILIATION, AGE OR SEXUAL ORIENTATION. 

CLASS TITLE: Staff Programmer Analyst (Specialist) 
 

SALARY: $4732 - $5754      POSITION NUMBER: 363-221-1581-001 
TENURE*/TIME BASE: 
(Example: Permanent/Full-time) 

Permanent/Full-Time FINAL FILING DATE: Until Filled 

LOCATION: 710 Riverpoint Court West Sacramento, CA 95605 
 

 [Position is excluded from Collective Bargaining and the incumbent will receive excluded benefits, 
extensive training in the SAP HRMS/Payroll System AND Free Parking!] 

 

DUTIES:  
This position is DPA's working staff representative on the State Controller’s Office (SCO) 21st Century Project, a joint effort to automate 
payroll, leave accounting, timekeeping, benefits, employment, position management, and reporting. 

• As DPA’s representative, works with the SCO Programming Team, the SAP (software consultant) and BearingPoint staff 
(system integrator) to ensure that DPA’s needs are met by the new HRMS/Payroll system, as they pertain to, Data Security, 
Information Access and System Testing.  Participate with the SCO team in the planning, organization, and documentation in 
regards to reporting practices and activities. 

• Serve as the DPA reporting consultant with SCO and departmental technical staff during the development, conversion, 
implementation, pilot, go-live and ongoing maintenance phases of the project.  Coordinate all testing and implementation 
activity through the SCO Technical Team. 

• Modify DPA internal systems to utilize the new system.  As DPA obtains access to the statewide human resources data, 
analyze, monitor and resolve more complex and critical issues through consultation with DPA management and SCO.  
Develop and conduct “Reporting Help Desk” function. 

• Represent DPA in meetings that address statewide reporting requirements/data, department specific reporting 
issues/concerns, and communicate the pertinent information to appropriate DPA staff.  Provide technical consultation and 
assistance to staff on the most complex and difficult reporting functions. 

• Perform complex queries and statistical analyses of the data obtained from the business data warehouse feature of the 
system. 

• Train DPA executives and leadership team on how to access reports and queries.  Test “what-if” calculations developed and 
maintained by DPA divisions. 

• Perform other duties as required. 
 

DESIRABLE QUALIFICATIONS:  
• Creative and highly motivated with strong analytical skills and demonstrable experience in:  leadership, written/oral 

communication, customer relations, and project development. 
• Ability to recommend effective solutions to: manage multiple and rapidly changing assignments and meet deadlines under tight 

time constraints 
• Work both independently and in a team environment performing the most complex analyses and documentation of business 

objectives and processes. 
• Develop and maintain effective working relationships with business customers, co-workers and occasionally work more than 

the required hours to complete an assignment. 
• Educate others in new concepts and processes. 
• Procedural, 4GL, or object-oriented programming languages; HTML, Java, J2EE, .Net or other Web development 

environments; Windows, UNIX/AIX operating systems; SQL, DB2, Oracles or other relational DB environments. 
 

WHO MAY APPLY:  
Applicants who have status as a Staff Programmer Analyst or have transfer/list eligibility for Staff Programmer Analyst (Specialist).  
After an initial screening of applications, only the most qualified persons will be interviewed. 
 

SUBMIT APPLICATIONS/RESUMES TO:  
      Camille Goodwin-Boyd  
      21st Century Project Manager  

Department of Personnel Administration 
1515 S Street, North Building, Suite 400 
Sacramento, CA  95814 
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